AGENDA
SHERMAN CENTRAL SCHOOL
REGULAR BOARD OF EDUCATION MEETING
December 19, 2022 — 5:30 PM - Auditorium
Public is welcome.

PLEDGE OF ALLEGIANCE/ROLL CALL

BOARD MEMBERS
Brian Bates, President Carrie Yohe, Superintendent
Emily Reynolds, Vice President Ann Morrison, Dir. of Pupil Services
Teresa Guzman Nicole Marino, Principal
Kristin Irwin Kimberly Oehlbeck, SBA
- Timothy Sears Luke Waygood, District Clerk

BUSINESS & FINANCIAL
1) Approve Minutes from the meeting held November 14, 2022.
2) Approve Treasurer and Financial Reports 2a) through 2c):
a) Treasurer Reports for periods ending 10/31/22 and 11/30/22
b) Extra Curricular Treasurer Report period ending 11/30/22
c)} Financial Report for period ending 11/30/22

PRESENTATION: Presentation by Michael Shimmel, Director of Technology - the new website.

REPORTS
Board President Superintendent
School Business Administrator Director of Pupil Services

PUBLIC PARTICIPATION - This is a time for the public to address the board. When addressing the
board, please state your name and address so the board clerk has this information for the minutes of the
meeting.

3) OLD BUSINESS: Superintendent recommends that the board of education approve the old
business consent agenda including 3a) through 3c) below:
a)} Approve the revised 2022-2023 school calendar.
b) Approve the revised 2022-2023 SCS Board of Education schedule:

2022-2023 SCS Beoard of Education
Meeting Dates

July 11, 2022 (Re-Org Meeting) January 23, 2023
August 15,2022 February 27, 2023
September 12, 2022 March 20, 2023
October 17, 2022 April 19, 2023 (Wednesday)
November 14, 2022 May 8, 2023 (Regular Session & Annual Budget Hearing
December 19, 2022 June 12, 2023
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¢) Vote to allow public comment on the revised Student Handbook/Code of Conduct.

4) NEW BUSINESS — DISTRICT ISSUES - Approve New Business Consent Agenda 4a)
through 4h):
a) CPSE/CSE Placements as per the recommendation of the CSE/CPSE chair.
b) Approve the transfer of district funds from the Retirement Reserve Fund account to
General Fund.
c) Approve the following policy updates:
#5511 Maintenance of Fund Balance
#5551 Allocation of Title I, Part A Funds in the District
# 5674 Data Neiworks and Security Access
#7630 Committee on Special Education (CSE) - Committee on Preschool Special
Education (CPSE)
d) Adopt the following resolution regarding bid award for upcoming capital outlay
project, based upon the Letter of Recommendation from Young & Wright:

RESOLVED, upon the recommendation of the Superintendent, the Board of
Education awards the November 15, 2022 Capital Outlay Project 2022-23 General
Trades Contract to Allgaier Construction Corp. in the amount of $76,700.00.

Further, the Superintendent is authorized to sign the contract on behalf of the entire
Board of Education.

¢) Approve the request of combined sports in Baseball, Cross Country, Football, Golf,
and Track with Sherman, Panama and Clymer Central Schools for 2023.

f) Approve the request of combined sports in Softball and Volleyball with Sherman
and Clymer Central Schools for 2023.

g) Approve a pay rate increase for certified substitute teachers to $120.00 and for
uncertified substitute teachers to $110.00 due to the increase in minimum wage,
effective 12/31/2022.

h) Approve the school tax collection report for the 2022-23 tax year.

5) NEW BUSINESS — PERSONNEL - Approve New Personnel Consent Agenda items 5a)
through 5c¢):
a) Approve the following individuals as Fitness Center Monitors, effective 12/20/2022:
David Maleski, Aziel Rivera, Aziriel Rivera, Carrie Sands and Curtis Smith.
b) Approve the appointment of Amber Gustafson as Clerk II, effective 12/20/2022.
c) Approve the appointment of Amaya Lewczyk as Substitute Teacher’s Aide for the
2022-2023 academic year, effective 12/20/2022.

EXECUTIVE SESSION (if necessary)
ADJOURNMENT

ATTACHMENTS:

Policies for adoption:
1. #5511 Maintenance of Fund Balance
2. #5551 Allocation of Title I, Part A Funds in the District
3. #5674 Data Networks and Security Access
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#6411 Use of Email in the District
# 6570 Remote Working
# 7150 Remote Instruction
#7316 Student Use of Personal Technology
#7630 Committee on Special Education (CSE) - Committee on Preschool Special Education
(CPSE)
The following are 1st readings of policies. Digital copies are attached to the PDF copy of this agenda
on the District website. A hard copy of these policies are available upon request.
1. #3320 Confidentiality of Computerized Information
2. #5110 Budget Planning and Development
3. #5550 Maintenance of Fiscal Effort (Title I Programs)
4. #5670 Records Management
5. #7315 Student Acceptable Use Policy (AUP)
6. #7550 Dignity for All Students
7. #7613 The Role of the Board in Implementing a Student's Individualized Education Program
8
9.
1

Nk

. #7614 Preschool Special Education Program
# 8260 Title I Parent and Family Engagement
0. #8271 Internet Safety/Internet Content Filtering
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2022 5511
1of2

Non-Instructional/Business
Operations

SUBJECT: MAINTENANCE OF FUND BALANCE
General Provisions

The Board recognizes that the maintenance of a fund balance is essential to the financial integrity
of the District insofar as it helps mitigate current and future risks and assists in ensuring stable tax rates.
Consistent with this understanding, the Board adopts the following standards and practices.
Classification of Funds

The District will ensure that funds are classified consistent with Governmental Accounting
Standards Board (GASB) Statement Number 54, Fund Balance Reporting and Governmental Fund Type
Definitions. Consequently, fund balance amounts will be categorized as non-spendable, restricted,
committed, assigned, or unassigned.

Unassigned Fund Balance

Minimum Unassigned Fund Balance

In order to maintain financial stability and protect against cash flow shortfalls, the Board will strive
to maintain an unassigned fund balance of at least 2% of the current year's budgeted expenses. In the
event such balance falls below the 2% floor, the District will seek to replenish deficiencies through
reducing expenses and/or increasing revenue.

Maximum Unassigned Fund Balance

In order to support normal operating costs and provide fiscal stability for the District, the Board
will also strive to ensure that the unassigned fund balance does not exceed 4% of the current year's
budgeted expenditures. If it is anticipated that such balance will exceed the 4% ceiling, the Board will
evaluate current commitments and assignments in order to determine the final distribution of fund
balance in any fiscal year. The District will ensure unexpended surplus funds are used to reduce taxpayer
liability in conformance with Real Property Tax Law Section 1318.

Fund Balance and Budget Development

The District's ability to maintain its unassigned fund balance within the limits articulated above is
contingent upon the development of a reasonable budget. Consequently, the District will develop and
adopt budgets that, to the extent possible, reflect the anticipated revenues and expenditures.

Likewise, the District will ensure that appropriate reserve funds are established and utilized,

consistent with applicable law and District policy, to ensure the fund balance is sufficient to meet District
needs.

(Continued)




2022 5511
20f2

Non-Instructional/Business
Operations

SUBJECT: MAINTENANCE OF FUND BALANCE (Cont'd.)
Compliance

The District will adhere to the reporting requirements of Article 3 of the General Municipal Law
of the State of New York, and the practices set forth in GASB Statement Number 54.

NOTE:  Refer also to Policies #5110 -- Budget Planning and Development
#5512 -- Reserve Funds

Adoption Date



2022 5551

Non-Instructional/Business
Operations

SUBJECT: ALLOCATION OF TITLE 1, PART A FUNDS IN THE DISTRICT
Allocation of Funds

The District allocates the Title I, Part A funds it receives to District school buildings on the basis
of the total number of students from low-income families in each eligible school attendance area or
eligible school, as defined in law. Unless the District school building is participating in a school wide
program, the District school building will only use Title I, Part A funds for programs that provide
services to eligible children, as defined in law, identified as having the greatest need for special
assistance.

The District will reserve from its allocation of Title I, Part A funds, such funds as are necessary to
provide services comparable to those provided to students in District school buildings that receive Title
I, Part A funds in order to serve:

a)  Homeless children and youths, including educationally related support services to children
in shelters and other locations where children may live;

b)  Children in local institutions for neglected children; and

c) If appropriate, children in local institutions for delinquent children, and neglected or
delinquent children in community day programs.

Funds Will Supplement Not Supplant

The District will ensure that Title I, Part A funds only supplement, not supplant, the funds that
would, in the absence of such federal funds, be made available from state and local sources for the
education of students participating in programs assisted by Title I, Part A funds.
Allocation Methedology

The District has developed an allocation methodology that is consistent with Title I guidelines.

20 USC §§ 6312-6315 and 6321

NOTE:  Refer also to Policies #5110 -- Budget Planning and Development
#5550 -- Maintenance of Fiscal Effort (Title I Programs)
#8260 -- Title I Parent and Family Engagement

Adoption Date




2022 5674
lof2

Non-Instructional/Business
Operations

SUBJECT: DATA NETWORKS AND SECURITY ACCESS

The District values the protection of private information of individuals in accordance with
applicable law, regulations, and best practice. Accordingly, District officials and Information
Technology (IT) staff will plan, implement, and monitor IT security mechanisms, procedures, and
technologies necessary to prevent improper or illegal disclosure, modification, or denial of sensitive
information in the District Computer System (DCS). Similarly, IT mechanisms and procedures will also
be implemented in order to safeguard District technology resources, including computer hardware and
software. District network administrators may review District computers to maintain system integrity
and to ensure that individuals are using the system responsibly. Users should not expect that anything
stored on school computers or networks will be private.

In order to achieve the objectives of this policy, the Board entrusts the Superintendent or designee
to:

a)  Inventory and classify personal, private, and sensitive information on the DCS to protect the
confidentiality, integrity, and availability of information;

b) Develop password standards for all users including, but not limited to, how to create
passwords and how often passwords should be changed by users to ensure security of the
DCS;

¢) Ensure that the "audit trail" function is enabled within the District's network operating
system, which will allow the District to determine on a constant basis who is accessing the
DCS, and establish procedures for periodically reviewing audit trails;

d)  Develop procedures to control physical access to computer facilities, data rooms, systems,
networks, and data to only authorized individuals; these procedures may include ensuring
that server rooms remain locked at all times and the recording of arrival and departure dates
and times of employees and visitors to and from the server room;

¢)  Establish procedures for tagging new purchases as they occur, relocating assets, updating the
inventory list, performing periodic physical inventories, and investigating any differences in
an effort to prevent unauthorized and/or malicious access to these assets;

f)  Periodically grant, change, and terminate user access rights to the overall networked
computer system and to specific software applications and ensure that users are given access
based on, and necessary for, their job duties;

g) Limit user access to the vendor master file, which contains a list of vendors from which
District employees are permitted to purchase goods and services, to only the individual who
1s responsible for making changes to this list, and ensure that all former employees' access
rights to the vendor master list are promptly removed;

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: DATA NETWORKS AND SECURITY ACCESS (Cont'd.)

h)  Determine how, and to whom, remote access should be granted, obtain written agreements
with remote access users to establish the District's needs and expectations, as appropriate,
and monitor and control remote access;

i)  Verify that laptop computer systems assigned to teachers and administrators use full-disk
encryption software to protect against loss of sensitive data;

j)  Deploy software to servers and workstations to identify and eradicate malicious software
attacks such as viruses and malware;

k) Develop a disaster recovery plan appropriate for the size and complexity of District IT
operations to ensure continuous critical I'T services in the event of any sudden, catastrophic
event, including, but not limited to fire, computer virus, or deliberate or inadvertent employee
action,

Adoption Date



2022 6411
1of5

Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT
Overview

Email is a valuable tool that allows for quick and efficient communication. However, careless,
unacceptable, or illegal use of email may place the District and members of its community at risk. Use
of email in the District must be consistent with the District's educational goals and comply with federal
and state laws and regulations, as well as all applicable District policies, regulations, procedures,
collective bargaining agreements, and other related documents such as the District's Code of Conduct.
This includes, but is not limited to, this policy and the District's policies on non-discrimination and anti-
harassment, protecting the personal information of District employees and students, acceptable use, and
record management, :

District-related emails are most secure and best managed when District email services are used.
Accordingly, the District's email services should be used for all District-related emails, including emails
in which students or student issues are involved. Personal email accounts should not be used to conduct
District-related business. Further, District email accounts should not be used as any individual's primary
personal email address.

Scope and Application of Policy

This policy applies to all District employees and any individual assigned a District email address
to conduct Districi-related business (authorized user).

Sending Emails with Personal, Private, and Sensitive Information
Personal, private, and sensitive information (PPSI) is any information to which unauthorized
access, disclosure, modification, destruction, use, or disruption of access or use could have or cause a
severe mmpact on critical District functions, employees, students, third parties, or other individuals or
entities. For purposes of this policy, PPSI includes, but is not limited to:
a)  District assessment data;
b)  Protected student records;
¢) Information subject to laws protecting personal information such as Family Educational
Rights and Privacy Act (FERPA), Individuals with Disabilities Act (IDEA), Health
Insurance Portability and Accountability Act (HIPAA);
d)  Social security numbers;
€)  Driver's license or non-driver identification card numbers;

f)  Credit or debit card numbers;

(Continued)
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Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

)
h)

i)

Account numbers;
Passwords; and

Access codes.

The failure to follow proper security protocols when emailing PPSI increases the risk that
unauthorized individuals could access and misuse PPSL

District employees and authorized users may not send or forward emails that inciude PPSI:

a)

b)

d)

PPSI without building principal or supervisor authorization. Additional precautions, such as
encrypting the email in a District-approved method, should be taken when sending any
emaiis containing PPSI.

Lists or information about District employees always require the Director of Technology’s
authorization.

Attachments with file names that may disclose PPSL Files containing PPSI should be
password protected and encrypted. File protection passwords should not be transmitted via
email. District employees and authorized users will not use cloud-based storage services
(such as Dropbox or OneDrive) to transmit files with PPSI without previous District approval
or consuliing with a building principal or supervisor.

Comments or statements about the District that may negatively impact it.

Any questions regarding the District's protocols for sending emails with PPSI or what information
may or may not be emailed should be directed to a supervisor.

Receiving Suspicious Emails

Social engineering attacks are prevalent in email. In a social engineering attack, an attacker uses
human interaction (social skills) to obtain confidential or sensitive information.

Phishing attacks are a form of social engineering. Phishing attacks use fake email messages
pretending to represent a legitimate person or entity to request information such as names, passwords,
and account numbers. They may also dececive an individual into opening a malicious webpage or
downloading a file attachment that leads to malware being installed.

Malware is malicious software that is designed to harm computer systems. Malware may be
inadvertently installed after an individual opens an email attachment, downloads content from the
Internet, or visits an infected website.

(Continued)
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Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

Before responding to any emails, clicking on any hyperlinks, or opening any attachments, District
employees and authorized users should review emails for indicators of suspicious activity. These
indicators include, but are not limited to:

a)  Attachments that were not expected or make no sense in relation to the email message;

b}  When the recipient hovers the mouse over a hyperlink that is displayed in the email, the link
to the address is for a different website;

¢}  Hyperlinks with misspellings of known websites;

d)  The sender is not someone with whom the recipient ordinarily communicates;

¢) The sender's email address is from a suspicious domain;

f)  Emails that are unexpected, unusual, or have bad grammar or spelling errors; and

g) Emails asking the recipient to click on a link or open an attachment to avoid a negative
consequence or to gain something of value.

District employees and authorized users should forward suspicious emails to the Director of
Technology.

No Expectation of Privacy

District employees and authorized users should have no expectation of privacy for any email
messages they create, recelve, or maintain on their District email account. The District has the right to
monitor, review, and audit each District employee's and authorized user's District email account.
Accessing District Email Services on Personal Devices

In the event a District employee or authorized user loses a personal device that has been used to
access the District's email service, that District employee or authorized user should notify the District's

IT staff so that measures can be taken to secure the email account.

Personal Use

The District's email services are intended for District-related business only. Incidental or limited
personal use of the District's email services is allowed so long as the use does not interfere with job
performance. However, District employees and authorized users should have no expectation of privacy
in this email use.

{Continued)
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Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

The District's email services should not be used to conduct job searches, post personal information
to bulletin boards, blogs, chat groups, and list services, etc. without authorization from a building
principal or supervisor.

It is prohibited to use the District's email services for:

a)
b)
¢)
d)
e)

Nlegal purposes;

Transmitting threatening, obscene, discriminatory, or harassing materials or messages;
Personal gain or profit;

Promoting religious or political causes; and/or

Sending spam, chain letters, or any other type of unauthorized widespread distribution of
unsolicited mail.

Personal email accounts or services (Yahoo, Gmail, etc.) should not be accessed via the District
Computer System (DCS) without authorization from a building principal or supervisor.

Confidentiality Notice

A standard confidentiality notice will automatically be added to each email as determined by the

District.

Training

District employees and authorized users will receive ongoing training related to the use of email
in the District. This training may cover topics such as:

a)

b)
c)
d)
e)
f)

What is expected of users, including the appropriate use of email with students, parents, and
other individuals to avoid issues regarding harassment and/or charges of fraternization;

How to identify suspicious emails, as well as what to do after receipt of a suspicious email;
Emailing PPSI;

How to reduce risk to the District;

Cost of policy non-compliance;

Permanence of email, including how email is never truly deleted, as the data can reside in

many different places and in many different forms; and
(Continued)
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Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

g}  How users should have no expectation of privacy when using the DCS or any District email
service.

Notification

The District will provide annual notification of this policy and any corresponding regulations to
all District employees and authorized users. The District will then require that all employees and
authorized users acknowledge that they have read, understood, and will comply with the policy and
regulations.

Records Management and Retention

The same laws and business records requirements apply to email as to other forms of written
communication.

Email will be maintained and archived in accordance with Retention and Disposition Schedule for
New York Local Government Records (LGS-1) and as outlined in any records management policies,
regulations, and/or procedures.

Additionally, emails may be subject to disclosure under the Freedom of Information Law (FOIL),
a court action, an audit, or as otherwise required or permitted by law or regulation.

Disciplinary Measures

Failure to comply with this policy and any corresponding regulations or procedures may subject a
District employee and authorized user to discipline such as loss of email use, loss of access to the DCS,
and/or other disciplinary action up to and including termination. When applicable, law enforcement
agencies may be contacted.

The District's IT staff may report inappropriate use of email by a District employee or authorized
user to the District employee or authorized user's building principal or supervisor who may take
appropriate action which may include disciplinary measures.

NOTE:  Refer also to Policies #3320 -- Confidentiality of Computerized Information
#3420 -- Non-Discrimination and Anti-Harassment in the District

#5670 -- Records Management
#6410 -- Staff Acceptable Use Policy

#8271 -- Internet Safety/Internet Content Filtering

Adoption Date
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Personnel

SUBJECT: REMOTE WORKING

The District believes that its goals and objectives are best served when employees work in-person
on District premises. However, the District recognizes that, in certain circumstances, remote working or
telecommuting may be advantageous to both the employee and the District. It may also be necessary in
the event of an extraordinary circumstance such as widespread illness, natural disaster, or other
emergency situation,

When making decisions about remote working, the District will take into consideration any
applicable laws, regulations, collective bargaining agreements, or existing policies and procedures. This
policy will be superseded by any conflicting law, regulation, or collective bargaining agreement.

Remote Working Arrangements

Remote working is not an entitlement or a District-wide benefit. The ability to work remotely is
completely at the discretion of the District. Except where specifically provided by an applicable
collective bargaining agreement, employees will not be permitted to file a grievance as a result of a
denial of their request to work remotely.

Upon request, an employee's supervisor, in conjunction with the Superintendent or designee, may
grant an employee a full-time, part-time, or short-term remote work arrangement provided that the
employee's work is able to be performed remotely and the employee has consistently demonstrated the
ability to effectively work independently.

Extraordinary Circumstances

In the event of an extraordinary circumstance such as widespread illness, natural disaster, or other
emergency situation, it may be necessary to establish remote working arrangements for some or all
employees. In these circumstances, the District will notify employees of whether they are expected to
work at home full-time, part-time, or not at all. The District retains the right to change the remote
working arrangement for any employee at any time.

Continuity of Work

Unless specifically agreed upon, working remotely will not alter an employee's work schedule, job
duties, compensation, benefits, or any other term and condition of employment. Further, while working
remotely, employees will be required to remain available during their normal workhours via email,
phone, or other means. Failure to respond in a reasonable time frame may result in discipline and/or
termination of the remote work arrangement.

(Continued)
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Personnel

SUBJECT: REMOTE WORKING (Cont'd.)

Compliance with District Policies and Procedures

District employees who are working remotely are required to comply with any and all applicable
District policies, procedures, and other related documents as they normally would if they were working
on District premises. Examples include, but are not limited to, the District's policies and procedures on
non-discrimination and anti-harassment, protecting the personal information of District employees and

students, acceptable use, and copyright. Engaging in prohibited conduct may result in disciplinary action
as warranted.

Adoption Date
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Students

SUBJECT: REMOTE INSTRUCTION
Overview

The District may offer remote or distance instruction to students at certain times including, but not
limited to, independent study, courses, and in the event of an emergency condition, including, but not
limited to, extraordinary adverse weather conditions, impairment of heating facilities, insufficiency of
water supply, shortage of fuel, destruction of a school building, or a communicable disease outbreak.

In the event the District remains in session and provides remote instruction when it would
otherwise close due to an emergency condition, the remote instruction provided by the District will be
consistent with the District's emergency remote instruction plan, located in the District-wide school
safety plan.

When making decisions about remote instruction, the District will consult with all stakeholders as
appropriate. When implementing remote instruction, the District will ensure that it is complying with
applicable teaching and learning requirements.

Definitions

a)  "Asynchronous instruction” means instruction where students engage i learning without the direct
presence (remote or in-person} of a teacher.

b)  "Non-digital and/or audio-based instruction" means instruction accessed synchronously and/or
asynchronously through paper-based materials where the student to teacher interaction occurs via
telephone or other audio platforms.

¢) "Remote instruction” means instruction provided by an appropriately certified teacher who is not
in the same in-person physical location as the student(s) receiving the instruction, where there is
regular and substantive daily interaction between the student and teacher.

1. Remote instruction will encompass synchronous instruction provided through digital video-
based technology and may also include asynchronous instruction intended to complement
synchronous instruction. Digital video-based technology includes online technology and
videoconferencing technology.

2. Remote instruction may encompass non-digital and audio-based asynchronous and/or
synchronous instruction where this instruction is more appropriate for a student's educational
needs.

d)  "Synchronous instruction" means instruction where students engage in learning in the direct
presence (remote or in-person) of a teacher in real time.

(Continued}
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Students

SUBJECT: REMOTE INSTRUCTION (Cont'd.)
Formats and Methods of Remote Instruction

Remote instruction may be delivered through a variety of formats and methods. Determinations
about how to best deliver remote instruction will take into account a variety of factors including, but not
limited to, the number of students involved, the subject matter, the students’ grade levels, and
technological resources of both the District and students. Consideration will also be given to whether
accommodations need to be made for students with disabilities or English language learners.
Remote Instruction During an Emergency Condition

Emergency Remote Instruction Plan

The District-wide school safety plan will include plans for the provision of remote instruction
during any emergency school closure. The emergency remote instruction plan will include:

a) Policies and procedures to ensure computing devices will be made available to students or
other means by which students will participate in synchronous instruction and policies and
procedures to ensure students receiving remote instruction under emergency conditions will
access Internet connectivity. The District will survey students and parents and persons in
parental relation to obtain information on student access to computing devices and access to
Internet connectivity to inform the emergency remote instruction plan;

b)  Expectations for school staff as to the proportion of time spent in synchronous and
asynchronous instruction of students on days of remote instruction under emergency
conditions with an expectation that asynchronous instruction is supplementary to
synchronous instruction;

¢) A description of how instruction will occur for those students for whom remote instruction
by digital technology is not available or appropriate;

d) A description of how special education and related services will be provided to students with
disabilities and preschool students with disabilities in accordance with their individualized
education programs to ensure the continued provision of a free appropriate public education;
and

e} If the District receives foundation aid, the estimated number of instructional hours the

District intends to claim for state aid purposes for each day spent in remote instruction due
to emergency conditions.

(Continued)
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Students

SUBJECT: REMOTE INSTRUCTION (Cont'd.)

Reporting of Computer and Connectivity Survey Results

No later than June 30 of each school year, the Superintendent will report to the Commissioner of
Education the results of the survey on student access to computing devices and access to Internet
connectivity on a form and format prescribed by the Commissioner.

Minimum Instructional Hours

Remote mstruction provided on days when the District would have otherwise closed due to an
emergency condition may be counted toward the annual hourly requirement for the purpose of state aid.
The Supermtendent will certify to the New York State Education Department, on a form prescribed by
the Commissioner, that an emergency condition existed on a previously scheduled school day and that
the District was in session and provided remote instruction on that day and indicate how many
instructional hours were provided on that day and certify that remote instruction was provided in
accordance with the District's emergency remote instruction plan.

Remote Instruction Support

As necessary, the District will provide instruction on using remote instruction technology and I'T
support for students, teachers, and families. The District will also work to ensure that teachers and
administrators are provided with professional development opportunities related to designing an
effective remote instruction experience.

Compliance with District Policies, Procedures, and the Code of Conduct

Teachers and students are required to comply with any and all applicable District policies,
procedures, and other related documents as they normally would for in-person instruction. Examples
include, but are not limited to, the District's policies and procedures on non-discrimination and anti-
harassment, acceptable use, and copyright. Students will also be required to abide by the rules contained
within the Code of Conduct at all times while engaged in remote instruction. Violations of the Code of
Conduct and/or engaging in prohibited conduct may result in disciplinary action as warranted.

Privacy and Security of Student and Teacher Data

The District will take measures to protect the personally identifiable information of students and
teachers from unauthorized disclosure or access when using remote instruction technologies in
compliance with law, regulation, and District policy. Examples of these measures include, but are not
limited to, minimizing the amount of data shared to only that which is necessary, deidentifying data, and
using encryption or an equivalent technical control that renders personally identifiable information
unusable, unreadable, or indecipherable to unauthorized persons when transmitted electronically.

(Continued)




2022 7150
4 of 4

Students

SUBJECT: REMOTE INSTRUCTION (Cont'd.)

8 NYCRR Sections 100.1, 100.5, 155.17, and 175.5

NOTE: Refer also to Policies #5681 -- School Safety Plans
#7220 -- Graduation Options/Early Graduation/Accelerated Programs

Adoption Date
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Students

SUBJECT: STUDENT USE OF PERSONAL TECHNOLOGY

The Board seeks to maintain a safe and secure environment for students and staff. Advances in
technology have made it possible to expand the learning environment beyond traditional classroom
boundaries. Using personal electronic devices during instructional time can enable students to explore
new concepts, personalize their learning experience, and expand their global learning opportunities.
Additionally, the use of personal technology devices is ubiquitous in today's society and standards for
student use during non-instructional time should adapt to this change. This policy defines the use of
personal technology during instructional and non-instructional times and reinforces the standard that all
use, regardless of its purpose, must follow the guidelines outlined in the Student Acceptable Use Policy
(AUP), the District's Code of Conduct, and the Dignity for All Students Act.

Personal technology includes all existing and emerging technology devices that can take
photographs; record or play audio or video; input text; upload and download media; connect to or receive
information from the Internet; and transmit or receive messages, telephone calls, or images. Examples
of personal technology include, but are not limited to, iPods and MP3 players; iPad, Nook, Kindle, and
other tablet PCs; laptop and netbook computers; personal digital assistants (PDAs), cell phones and
smart phones such as BlackBerry, iPhone, or Droid, as well as any device with similar capabilities.
Unacceptable devices include, but are not limited to, gaming devices or consoles, laser pointers, modems
or routers, and televisions.

Instructional Purposes

Personal technology use by students is permitted during the school day for instructional purposes
and/or in approved locations only. Teachers will indicate when and if classroom use is acceptable.
Students are expected to act responsibly and thoughtfully when using technology resources. Students
must first inquire with school administrators or teachers when they are unsure of the permissibility of a
particular use of technology.

Instructional purposes include, but are not limited to, approved classroom activities, research,
college admissions activities, career development, communication with experts, homework, and other
activities as deemed appropriate by school staff.

Non-Instructional Uses

Appropriate use of personal technology during non-instructional time is also allowed if students
follow the guidelines in the AUP and Code of Conduct. Non-instructional use includes texting, calling,
and otherwise communicating with others during free periods and in common areas of the school
building such as the hallways, cafeteria, study halls, buses, and student lounges. Other non-instructional
uses include Internet searches, reading, listening to music, and watching videos. Use during non-
mstructional time must be conducted in a safe and unobtrusive manner. Devices must also be in silent
mode to avoid disrupting others.

(Continued)
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SUBJECT: STUDENT USE OF PERSONAL TECHNOLOGY (Cont'd.)
Liability

The District will not be liable for the loss, damage, misuse, or theft of any personal technology
brought to any of its schools. The District reserves the right to monitor, inspect, and/or confiscate
personal technology when the administration has reasonable suspicion to believe that a violation of
school policy or criminal law has occurred.

The Board expressly prohibits use of personal technology in locker rooms, restrooms, Health
Offices, and any other areas where a person would reasonably expect some degree of personal privacy.

Prohibition During State Assessments

All students are prohibited from bringing electronic devices into a classroom or other location
where a New York State assessment is being administrated. Test proctors, test monitors, and school
officials have the right to collect prohibited electronic devices prior to the start of the test and hold them
while the test is being administered, including break periods. Admission to any assessment will be
denied to any student who refuses to relinquish a prohibited device.

Students with disabilities may use certain devices if the device is specified in that student's IEP or
504 plan or a student has provided medical documentation that they require the device during testing.

Permission

Students will not be permitted to use personal technology devices in school or at school functions
until they have reviewed the AUP, the applicable sections of the Code of Conduct and associated
technology guidelines, and signed the Student Use of Personal Technology Permission Form with their
parents. The District reserves the right to restrict student use of District-owned technologies and personal
technology on school property or at school-sponsored events.

Students must follow the guidelines for use set out in the District Code of Conduct and the AUP
at all times. Consequences for misuse are set forth in the District's Code of Conduct.

NOTE: Refer also to Policies #7315 -- Student Acceptable Use Policy (AUP)
#7550 -- Dienity for All Students
#8271 -- Internet Safety/Internet Content Filtering
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SUBJECT: COMMITTEE ON SPECIAL EDUCATION (CSE)/COMMITTEE ON

PRESCHOOL SPECIAL EDUCATION (CPSE)

Committee on Special Education (CSE) Membership

The Board will appoint a CSE in accordance with relevant law and regulations, whose membership
will include, but not be limited to, the following members:

a)
b)

c)

4

g)

h)

3)

The parent(s) or persons in parental relation of the student;

At least one regular education teacher of the student (if the student is, or may be, participating
in the regular education environment);

At least one special education teacher of the student, or, if appropriate, at least one special
education provider (i.e., related service provider) of the student;

A school psychologist;

A District representative who is qualified to provide or supervise special education and who
1s knowledgeable about the general education curriculum and the availability of District
resources. This mdividual may also be the same individual appointed as the special education
teacher or special education provider of the student or the school psychologist. The District
representative will serve as the chairperson of the Committee;

An individual who can interpret the instructional implications of evaluation results, who may
also be the CSE member appointed as the regular education teacher, the special education
teacher, or special education provider, the school psychologist, the District representative
described above, or a person having knowledge or special expertise regarding the student as
determined by the District;

A school physician, if specifically requested in writing by the parent or by the District at
least 72 hours prior to the meeting;

An additional parent member of a student with a disability residing in the District or a
neighboring school district, provided that this parent's child has been declassified less than
five years' prior or the child has graduated less than five years' prior, if specifically requested
in writing by the parent of the student, the student, or member of the CSE at least 72 hours
prior to the meeting;

Other persons having knowledge or special expertise regarding the student as designated by
either the parent or District;

The student, if appropriate.

(Continued)
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SUBJECT: COMMITTEE ON SPECIAL EDUCATION (CSE)/COMMITTEE ON
PRESCHOOL SPECIAL EDUCATION (CPSE) (Cont'd.)

Subcommittee on Special Education Membership

The Board may appoint, as necessary, Subcommittees on Special Education to assist in the timely
evaluation and placement of students with disabilities in accordance with applicable law and
Commissioner's regulations. The Board will determine the number of subcommittees to be appointed
upon the recommendation of the CSE.

Committee on Preschool Special Education (CPSE) Membership

The Board will appoint a CPSE whose membership and purpose varies slightly from the
membership of the CSE. The CPSE must include those same individuals as the CSE as set forth within
this policy and also include the following members:
a)  For a child in transition from early intervention programs and services, at the request of the
parent or person in parental relation, the appropriate professional designated by the agency
that has been charged with the responsibility for the preschool child; and
b) A representative of the municipality of the preschool child's residence.
Member Attendance

All members of the CSE or CPSE must attend committee meetings except that the parent and
District may agree in writing prior to the meeting date that the attendance of a member or members is
not necessary or impossible in accordance with applicable Commissioner's regulations and, as a result,
may be excused from the meeting.

Training

The training of qualified personnel is essential to the effective implementation of Commissioner's
regulations regarding the education of all students with disabilitics.

The Director of Special Education will establish administrative practices and procedures for
training all District personnel responsible for carrying out the provisions of Part 200 of the
Commissioner's regulations as well as members of the CSE and CPSE.

Alternative Means of Meeting

When conducting a meeting of the CSE or CPSE, the parent and the representative of the District
appointed to the CSE or CPSE may agree to use alternative means of meeting participation, such as
videoconferences and conference calls.

(Continued)
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SUBJECT: COMMITTEE ON SPECIAL EDUCATION (CSE)/COMMITTEE ON
PRESCHOOL SPECIAL EDUCATION (CPSE) (Cont'd.)

Individuals with Disabilities Education Act (IDEA) 20 USC § 1400 et seq.
34 CFR Part 300 and § 300.321

Education Law § 4402, 4410

S NYCRR §§ 200.2(b)(3), 200.3, and 200.4(d){(4)(i)(d)

NOTE: Refer also to Policies #7613 -- The Role of the Board in Implementing a Student's

Individualized Education Program
#7614 -- Preschool Special Education Program

Adoption Date
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Community Relations

SUBJECT: CONFIDENTIALITY OF COMPUTERIZED INFORMATION

The safeguarding of confidential data from inappropriate use is essential to the success of the
District's operation. Access to confidential computerized data will be limited only to authorized
personnel of the District.

It is a violation of the District's policy to release confidential computerized data to any
unauthorized person or agency. Any employee who releases or otherwise makes improper use of
computerized data is subject to disciplinary action.

However, if the computerized information sought is available under the..Freedom of Information
Law and can be retrieved by means of ex1st1ng computer programs, the District is required to disclose
this information.

Family Educational Rights and Prlvacy Act of 1974, 20 UUSC § 1232(g) -
34 CFR Part 99 :
Public Officers Law § 84 et €q.

Adoption Date
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Non-Instructional/Business
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SUBJECT: BUDGET PLANNING AND DEVELOPMENT

Budget planning and development for the District is an integral part of program planning so that
the annual operating budget may effectively express and implement programs and activities of the
District. Budget planning is a year-round process involving participation of District-level administrators,
principals, directors, coordinators, teachers, and other personnel. The process of budget planning and
development will allow for community input and opportunities for public information and feedback.

The Superintendent has overall responsibility for budget préparétion, including the construction
of and adherence to a budget calendar. Program managers will develop and submit budget requests for
their particular areas of responsibility after secking the advice and suggestions of staff members,

Principals will develop and submit budget requests for their particular schools in conjunction with
the advice and suggestions of staff members and their own professional judgment. Each school's budget
request will be the principal's recommendation as to the most effective way to use available resources
in achieving progress toward the approved educational objectives of the school. Program budgets and
school budgets will reflect state and/or federal requirements, special sources of funding, and District
objectives and priorities. R .

The Board will give consideration to budget requests, and will review allocations for
appropriateness and for their consistency with the District's educational priorities.

All budget documents for distribution to the public will be in plain language and organized in a
manner which best promotes public comprehension of the contents. Documents will be complete, and
accurate, and contain sufficient detail to adequately inform the public regarding data such as estimated
revenues, proposed expenditures, transfers to other funds, fund balance information, and changes in this
miormation from the prior-year's submitted budget.

In accordance with Commissioner's regulations, the budget will be presented in three components
which are to be voted upon as one proposition. The law prescribes the types of items to be included in
each component and further prescribes that all relevant costs be included in the component.

a) A program component which will include, but need not be limited to, all program expenditures of
the District, including the salaries and benefits of teachers and any school administrators or
supervisors who spend a majority of their time performing teaching duties, and all transportation
operating expenses;

b) A capital component which will include, but need not be limited to, all transportation capital, debt
service, and lease expenditures; costs resulting from judgments and tax certiorari proceedings or
the payment of awards from court judgments, administrative orders or settled or compromised
claims; and all facilities costs of the District, including facilities lease expenditures, the annual
debt service and total debt for all facilities financed by bonds and notes of the District, and the
costs of construction, acquisition, reconstruction, rchabilitation or improvement of school
buildings, provided that such budget will include a rental, operations, and maintenance section that

(Continued)
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SUBJECT: BUDGET PLANNING AND DEVELOPMENT (Cont'd.)

includes base rent costs, total rent costs, operation and maintenance charges, cost per square foot
for each facility leased by the District, and any and all expenditures associated with custodial
salaries and benefits, service contracts, supplies, utilities, and maintenance and repairs of school
facilities; and

An administrative component which will include, but need not be limited to, office and central
administrative expenses, traveling expenses and all compensation, including salaries and benefits
of all school administration and supervisors, business administrators, superintendents of schools
and deputy, assistant, associate or other superintendents under all existing employment contracts
or collective bargaining, any and all expenditures associated with the operation of the Office of
the Board, the Office of the Superintendent, General Administration, the School Business Office,
consulting costs not directly related to direct student services and programs, planning, and all other
administrative activities. : '

Additionally, the Board will appen'd to the proposed budget the following documents:

a) A detailed statement of the total compensation to be paid to the Superintendent, and any
Assistant or Associate Superintendent in the ensuing school year, including a delineation of
the salary, annualized cost of benefits and any in-kind or other form of remuneration;

b) A list of all other school administrators and supervisors, if any, whose annual salary for the
coming school year will be at or above that designated in law for such reporting purposes,
with the title of their positions and annual salary identified;

¢} A School District Reporf Card, prepared pursuant to Commissioner's regulations, which
includes measures of the academic performance of the District, on a school by school basis,
and measures of the fiscal performance of the District (see subheading School District Report
Card),

d) A Property Tax Report Card prepared in accordance with law and Commissioner's
regulations (see subheading Property Tax Report Card); and

e) A Tax Exemption Reijéft prepared in accordance with law (see subheading Tax Exemption
Report).

The Board will ensure that unexpended surplus funds (i.e., operating funds in excess of 4% of the

current school year budget, not including funds properly retained under other sections of law) have been
applied in determining the amount of the school tax levy.

The proposed budget for the ensuing school year will be reviewed by the Board and publicly

disseminated, in accordance with law, prior to its submission to District voters for approval.

(Continued)
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SUBJECT: BUDGET PLANNING AND DEVELOPMENT (Cont'd.)

District funds may be expended to inform the public regarding the annual budget and to present
the annual budget to District voters; however, these funds will not be utilized to promote either a

favorable or negative opinion of the proposed budget.

School District Report Card

Each year the District will supply data as required by the State Education Department (SED) and
will receive a School District Report Card, sometimes referred to as a New York State Report Card.
These provide enrollment, demographic, attendance, suspension, dropout, teacher, assessment,
accountability, graduation rate, post-graduation plan, career and technical education, and fiscal data for
public and charter schools, districts, and the state. The School District Report Cards consist of three
parts: | ISR :

a)  Accountability and Overview Report - shows District or school profile data, accountability
statuses, data on accountability measures such as ELA, Math, and Science scores, and
graduation rates. B

b) Comprehensive Iﬁformation Report - shows non-accountabﬂity data such as annual Regents
examination results and post-graduate plans of students completing high school.

c) Fiscal Accountability Supplement - shows expenditures per pupil and some information
about placement and classification of students with disabilities.

School District Report Cards are also available online at the SED website.
Property Tax Report Card

Each yeeii"; the Board will prepare a Property Tax Report Card, pursuant to Commissioner's
regulations, and will make it publicly available by transmitting it to local newspapers of general
circulation, appending it to copies of the proposed budget made publicly available as required by law,
making it available for distribution at the Annual Meeting, and otherwise disseminating it as required
by the Commissioner.

The Property Tax Report Card will include:

a)  The amount of total spending and total estimated school tax levy that would result from
adoption of the proposed budget, and the percentage increase or decrease in total spending
and total school tax levy from the District budget for the preceding school year; and

b)  The projected enrollment growth for the school year for which the budget is prepared, and
the percentage change in enrollment from the previous year; and

(Continued)
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SUBJECT: BUDGET PLANNING AND DEVELOPMENT (Cont'd.)

c) The percentage increase in the average of the Consumer Price Indexes from January first of
the prior school year to January first of the current school year as defined in Education Law;
and

d)  The projected amount of the adjusted unrestricted fund balance that will be retained if the
proposed budget is adopted; the projected amount of the adjusted restricted fund balance; the
projected amount of the assigned appropriated fund balance; the percentage of the proposed
budget that the adjusted unrestricted fund balance represents; the actual adjusted unrestricted
fund balance retained in the District budget for the preceding school year; the percentage of
the District budget for the preceding school year that the actual adjusted unrestricted fund
balance represents; and a schedule of reserve funds setting forth the name of each reserve
fund, a description of its purpose, the balance as of the close of the third quarter of the current
fiscal year, and a brief statement explaining any plans for the use of each reserve fund for
the ensuing fiscal year; and .

¢)  The District's school tax levy limit calculation. The District will submit its school tax levy
limit calculation to the Office of the State Comptroller, SED, and the Office of Taxation and
Finance by March 1 annually. If a voter override of the tax levy limit is necessary, the budget
vote must be approved by 60% of the District's qualified voters present and voting.

A copy of the Property Tax Report Card prepared for the Annual District Meeting will be
submitted to SED in the manner prescribed by the Department by the end of the business day next
following approval of the Property Tax Report Card by the Board, but no later than 24 days prior to the
statewide uniforth voting day (i.e., the third Tuesday in May).

SED will compile such data for all school districts whose budgets are subject to a vote of the
qualified voters, and will make this compilation available electronically at least ten days prior to the
statewide uniform voting day. Links to each school year's Property Tax Report Card can be found on
SED's official website. '

Tax Exemption Report

A Tax Exemption Report will be annexed to any tentative or preliminary budget and will become
part of the final budget. This report will be on the form as prescribed by the State Board of Real Property
Services and will show the following:

a) How much of the total assessed value of the final assessment roll(s) used in the budgetary
process is exempt from taxation;

b)  Every type of exemption granted as identified by statutory authority;

(Continued)
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¢) The cumulative impact of each type of exemption expressed either as a dollar amount of
assessed value or as a percentage of the total assessed value on the roll;

d)  The cumulative amount expected to be received from re’c’iﬁients of each type of exemption as
payments in lieu of taxes or other payments for mun1c1pal services; however, individual
recipients are not to be named; and :

e) The cumulative impact of all exemptions grémted.
Notice of this report will be included in any notice of the preparatldn of the budget required by law

and will be posted on any bulletin board maintained by the DlStI‘lCt for pubhc notices as well as on any
website maintained by the District.

Education Law §§ 1608(3)-(7), 1716(3)- (7) 2022(2—a) 2023-a, 2601-&(3), and 2601-a(7)
General Municipal Law § 36

Real Property Tax Law §§ 495 and 1318(])

8 NYCRR §§ 170.8, 170.9, and 170.11

State Education Department Handbook No. 3 on Budget

Adoption Date
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SUBJECT: MAINTENANCE OF FISCAL EFFORT (TITLE 1 PROGRAMS)

As a Local Educational Agency (LEA), the District may receive its full allocation of Title I funds
if its combined fiscal effort per student or the aggregate expenditures of state and local funds with respect
to the provision of free public education in the District for the preceding fiscal year was not less than
90% of the combined fiscal effort per student or the aggregate expenditures for the second preceding
fiscal year.

In determining the District's compliance with the maintenance of effort requirement, the State
Educational Agency (SEA) will consider its expendltures from state and local funds for free public
education. These include expenditures for administration; instruction, attendance, health services, student
transportation services, plant operation and mainténance, fixed charges, and net expenditures to cover
deficits for food services and student body activities.

The SEA will not consider the following expenditures in determining the Dlstrlct s compliance with
the maintenance of effort requirements:

a)  Any expenditures for communif:}'f services, capital outlay, and debt service;

b)  Any expenditures made from funds provided by the federal government for which the District
is required to account to the federal government directly or through the SEA.

The School Busmess---Ofﬁmal will review, as part of the budgeting process, this combined fiscal
effort to ensure compliance,

Title I of the Elementary and Secondary Education Act of 1965, as amended by the Every Student Succeeds Act
(ESSA) of 2015
34 CFR Part 200

Adoption Date
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SUBJECT: RECORDS MANAGEMENT

The Superintendent will designate a Records Management Officer, subject to Board approval, to
develop and coordinate the District's orderly and efficient records management program. Among other
aspects, this program includes the legal disposition or destruction of obsolete records and the storage and
management of inactive records. The Records Management Officer w1ll work with other District officials
to develop and maintain this program,

The District may create a Records Advisory Board to assist.in establishing and supporting the
records management program. Members of this board may include the District's legal counsel, the fiscal
officer, and the Superintendent or designee, among-others.

Retention and Disposition of Records

The District will retain records and dispose of them* in‘accordance with the Retention and
Disposition Schedule for New York Local Government Records' (LGS-1) or as otherwise approved by
the Commissioner of Education. Further, if any law spemﬁcaily provides a retention period longer than
that established by this schedule, the retention perlod estabhshed by the law will govern.

Replacing Original Records with Mlcroforms or Electromc Images

The District will follow procedures prescribed by the Com;tmssmner of Education to ensure
accessibility for the llfe of any microform or electronlc records that replace paper originals or
micrographic copies.

Retention and Preservatlon of Electromc Records
The District wxll ensure that records retentlon requirements are incorporated into any program,
plan, or process for design, redesign, or substantial enhancement of an information system that stores

electronic records. The District will also ensure that electronic records are not rendered unusable because
of changing technology before their retention and preservation requirements expire.

Arts and Cultural Affairs Law Art1cle 57-a
8 NYCRR Part 185

Adoption Date




2022 7315
10f2

Students

SUBJECT: STUDENT ACCEPTABLE USE POLICY (AUP)

The Board will provide access to various computerized information resources through the
D1str10t's computer system ("DCS") consisting of software, hardware, computer networks, and
electronic communications systems. This may include access to emaﬂ on-line services, and the Internet.
It may include the opportunity for some students to have independent access to the DCS from their home
or other remote locations. All use of the DCS, including independent use off school premises, will be
subject to this policy. Further, all DCS use must be in suppozt of education or research and consistent
with the goals and purposes of the District, : :

Access to Inappropriate Content/Material and Uise"i)f Personal TecHﬁOlogy or Electronic Devices

This policy is intended to establish general guidelines for the acceptable student use of the DCS
and also to give students and parents or guardians notice that student use of the DCS will provide student
access to external computer networks not controlled by the District. The District cannot screen or review
all of the available content or materials on these external computer networks, thus, some of the available
content or materials on these external networks may be deemed unsuitable for student use or access by
parents or guardians. w

It1s virtually 1mpOSS1ble to completely prevent access: to content or material that may be considered
inappropriate for students. Students may have the ability to ‘access this content or material from their
home, other locations off school premises and/or with a student’s own personal technology or electronic
device on school grounds ‘or at school events. Parents and guardians should establish boundaries and
standards for the appropriaté and acceptable use of technology and communicate these boundaries and
standards to their children. The acceptable use standards-outlined in this policy apply to student use of
technology via the DCS or.any other clectronic media or communications, including by means of a
student's own personal technology or electronic device on school grounds or at school events.

Standards of Acceptable Use

Generally, the'same standards of acceptable student conduct which apply to any school activity
apply to use of the DCS. This policy does not attempt to articulate all required and/or acceptable uses
of the DCS; nor is it the 1ntent1on of this policy to define all inappropriate usage.

District students must also adhere to the laws, policies, and rules governing computers including,
but not limited to, copyright laws, rights of software publishers, license agreements, and student rights
of privacy created by federal and state law.

Students who engage in unacceptable use of the DCS may lose access in accordance with
applicable due process procedures, and may be subject to further discipline in accordance with the
District Code of Conduct.

(Continued)
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SUBJECT: STUDENT ACCEPTABLE USE POLICY (AUP) (Cont'd.)

Student data files and other electronic storage areas arc considered District property subject to
control and inspection. The Computer Coordinator may access all files and communications without
prior notice to ensure system integrity and that users are complying with the requirements of this policy.
Students should net expect that information stored on the DCS will be private.

Notification

The District's AUP will be disseminated to pareﬁts and students in order to provide notice of the
school's requirements, expectations, and students' obligations when accessing the DCS.

General Obligations Law § 3-112

NOTE:  Refer also to Policy #8271 -- Internet Safety/Internet Content Filtering
District Code of Conduct

Adoption Date
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SUBJECT: DIGNITY FOR ALL STUDENTS
Overview

The District seeks to create an environment free of harassment, bullying, and discrimination; to
foster civility in its schools; and to prevent conduct that is inconsistent with its educational mission. This
policy is just one component of the District's overall comrmitment to maintaining a discrimination and
harassment-free educational and work environment. - o

The District, therefore, prohibits all forms of harassment and bullying of students by employees
or other students on school property and at school functions. The District further prohibits discrimination
against students, including, but not limited to, discriminatory acts based on a person's actual or perceived
race, color, weight, national origin, ethnic group, religion, :religious practice, disability, sexual
orientation, gender, or sex by employees or other students on school property and at school functions.

In addition, other acts of harassment, bullying, and/or discrimination that occur off school property
may be subject to discipline or other corrective action, where such acts create or would foreseeably
create a risk of substantial disruption within-the school environment, where it is foreseeable that the
conduct, threats, intimidation; or abuse might reach school property. - -

The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of harassment, bullying, and/or discrimination of students. The District will promptly
respond to reports of harassment, bullying, and/or discrimination of students, ensure that all
investigations are conducted within a reasonably prompt time frame and under a predictable fair
grievance process that provides due-process protections, and impose disciplinary measures and
implement remedies when warranted. . S

Inquiries about this policy may be directed to the District's Dignity Act Coordinator(s) (DAC(s)).
Dignity Act Coordinator |

In each of its ‘schools, the Distﬁct will designate at least one employee to serve as the DAC and
receive reports of harassment, bullying, and/or discrimination. Each DAC will be:

a) Approved by the Board;
b) Licensed and/or certified by the Commissioner as a classroom teacher, school counselor,
school psychologist, school nurse, school social worker, school administrator or supervisor,

ot superintendent;

¢) Instructed in the provisions of the Dignity for All Students Act and its implementing
regulations;

(Continued})
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d)

f)

g)

Thoroughly trained to handle human relations in the areas of race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, and
Sex, '

Provided with training which addresses the social patterns of harassment, bullying, and
discrimination, including, but not limited to, those acts based on a person's actual or
perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender, and sex; :

Provided with training in the identification and mitigation of harassment, bullying, and
discrimination; and

Provided with training in strategies for effectively' addressing problems of exclusion, bias,
and aggression in educational settings.

The District will widely disseminate the name, designated school, and contact information of each
DAC to all school personnel, students, and parents or persons in parental relation by:

a)
b)

c)

d)
¢)

Listing it in the Code of Conduct, with updét_é's posted on the District's website;

Including it in the Code of Conduct's plain language summary provided to all parents or
persons in parental relation to students before the beginning of each school year;

Providing it to parents or persons in parental relation in at least one District or school mailing
or other method of distribution each school year, including, but not limited to, electronic
communication and/or sending information home with each student. If the information
changes, parents and persons in parental relation will be notified in at least one subsequent
District or school mailing, or other method of distribution as soon as practicable thereafter;

Posting 1t iﬂfh:ighly visible areas of school buildings; and

Making it avdﬁéible at the District and school-level administrative offices.

If a DAC vacates his or her position, the District will immediately designate another eligible
employee as an interim DAC, pending approval of a successor DAC from the Board within 30 days of
the date the position was vacated. In the event a DAC is unable to perform his or her duties for an
extended period of time, the District will immediately designate another cligible employee as an interim
DAC, pending the return of the previous individual to the position.

(Continued)
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Training and Awareness

Each year, all employees will be provided with trajning to promote a supportive school
environment that is free from harassment, bullying, and discrifiination, and to discourage and respond
to incidents of harassment, bullying, and/or discrimination. This training may be provided in conjunction
with existing professional learning and will be conducted .consistent with guidelines approved by the
Board, and will include training to: '

a)  Raise awareness and sensitivity to potential acts of harassment, bullying, and discrimination;
b)  Address social patterns of harassment, bullying, and discrimination;

¢) Inform employees on the identification anid mitigation of harassment, bullying, and
discrimination; ~
d) Enable employees to prevent and respond to incidents of harassment, bullying, and

discrimination;

¢) Make employces aware of the effects of h'a'ra'ssment,- bullying, cyberbullying, and
discrimination on students;

f)  Provide strategies fo effectively addressing problems of exclusion, bias, and aggression;

g} Include safe and siipportive school climate concepts in curriculum and classroom
- management; and

h)  Ensure the effective -iimpleméhtation of school policy on conduct and discipline.

Rules against harassment, bullying, and discrimination will be included in the Code of Conduct,
publicized District-wide, and disseminated to all staff and parents or persons in parental relation. Any
amendments to the Code of Conduct will be disseminated as soon as practicable following their
adoption. The District will provide new employees with a complete copy of the current Code of Conduct
upon beginning their employment, and distribute an age-appropriate summary to all students at a school
assembly at the beginning of each school year.

Internal Reports and Investigations of Harassment, Bullying, and/or Discrimination
All District employees who witness or receive an oral or written report of harassment, bullying,

and/or discrimination are required to take action. District employees must make an oral repott promptly
to the Superintendent or principal, their designee, or the DAC not later than one school day after
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witnessing or receiving an oral or written report of harassment, bullying, and/or discrimination. No later
than two school days after making the oral report, the District employee must file a written report with
the Superintendent or principal, their designee, or the DAC, o

The Superintendent or principal, their designee, or the DAC will lead or supervise the thorough
investigation of all reports of harassment, bullying, and/or “discrimination and ensure that all
investigations are promptly completed after the receipt of a written report. In investigating any
allegation, the investigator may seek the assistance of the District's Civil Rights Compliance Officer(s)
(CRCO(s)) and/or Title IX Coordinator(s) in investigating, responding to, and remedying complaints of
harassment, builying, and/or discrimination. '

Additionally, other District policies and documents address harassment, bullying, and
discrimination of students. These policies and documents may include: Policy #3420 -- Non-
Discrimination and Anti-Harassment in the District; Policy #3421 -~ Title IX and Sex Discrimination,
Policy #7551 -- Sexual Harassment of Students; and the District's Code of Conduct. All complaints will
be handled in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific,
and the DAC may work with other District staff such as the District's CRCO(s) and/or Title IX
Coordinator(s) to determine which District policies and/or documents are applicable to the specific facts
of the complaint.

When an investigation verifies a material incident of harassment, bullying, and/or discrimination,
the Superintendent or principal, their designee, or the DAC will take prompt action, consistent with
applicable laws and regulations as well as the District's Code of Conduct, reasonably calculated to end
the harassment, bullying, and/or discrimination, eliminate any hostile environment, create a more
positive school culture and climate, prevent recurrence of the behavior, and ensure the safety of the
student or students against whom the behavior was directed.

The Superintendent or principal, their designee, or the DAC will promptly notify the appropriate
local law enforcement agency when it is believed that any harassment, bullying, and/or discrimination
constitutes criminal conduct.

Reporting Incidents

Reporting Incidents to the Superintendent

At least once during each school year, each building principal will provide a report on data and
trends related to harassment, bullying, and/or discrimination to the Superintendent in a manner
prescribed by the District. This repott will be used to submit the annual School Safety and the
Educational Climate (SSEC) Summary Data Collection form to the State Education Department (SED).

(Continued}
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Reporting of Material Incidents to the Commissioner of Education

Each school year, the District will submit to the Commissioner a report of material incidents of
harassment, bullying, and/or discrimination that occurred during the school year in accordance with law
and regulation. This report will be submitted in a manner prescribed by the Commissioner, on or before
the basic educational data system (BEDS) reporting deéadline or other date determined by the
Commissioner. o

Prohibition of Retaliatory Behavior (Commonly':Kﬁbwn as "Whistle:Blower" Protection)

Any person who has reasonable cause to suspect that a student has been subjected to harassment,
bullying, and/or discrimination by an employee or student on school grounds or at-a school function,
and who acts reasonably and in good faith in reporting it to school officials, the Commissioner, or law
enforcement authorities, or who otherwise initiates, testifies, participates, or assists in any formal or
informal proceedings, will have immunity from any civil liability that may arise from making that report,
or from initiating, testifying, participating, or assisting in those proceedings. The District also prohibits
any retaliatory behavior directed against any complainant, victim, witness, or any other individual who
participated in the reporting or investigation of an incident of alleged harassment, bullying, and/or
discrimination. ‘ L '

Publication of District Policy

At least once during each school year, all:employees, students, and parents or persons in parental
relation will be provided with a written or electronic copy of this policy, or a plain-language summary
of it. The policy or summary will include information relating to how students, parents or persons in
parental relation, and employees may report harassment, bullying, and/or discrimination. Additionally,
the District will maintain a current version of this policy on its website at all times.

Application

Nothing in this policy or its implementing regulations should be interpreted to preclude or limit
any right or cause of action provided under any local, state, or federal ordinance, law or regulation
including, but not limited to, any remedies or rights available under the Individuals with Disabilities
Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of 1973,
or the Americans with Disabilities Act of 1990.

Education Law §§ 10-18 and 2801
8 NYCRR § 100.2

{Continued)
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NOTE:  Refer also to Policies #1330 -- Appointments and Designations by the Board

#3410 -- Code of Conduct

#3420 -- Non-Discrimination and Anti-Harassment in the District

#3421 -~ Title IX and Sex Discrimination

#5670 -- Records Management

#6411 -- Use of Email in the District

#7551 -- Sexual Harassment of Students

#7552 -- Student Gender Identity

#7553 -- Hazing of Students

#8130 -- Equal Educational Opportunities

#8242 -- Civility, Citizenship, and Character Education/Interpersonal
Violence Prevention Education

District Code of Conduct

Adoption Date
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SUBJECT: THE ROLE OF THE BOARD IN IMPLEMENTING A STUDENT'S
INDIVIDUALIZED EDUCATION PROGRAM

The Board will establish at least one Committee on Special Education (CSE) and one Committee
on Preschool Special Education (CPSE). The Board will also establish, as necessary, Subcommittees on
Special Education to ensure timely evaluation and placement of students with disabilities.

Committee on Special Education

The Board will, upon completion of its review of the recommendations of the CSE, arrange for
the appropriate special education programs and services to be provided to a student with a disability.
The Board will also notify the parent or guardian ‘of its action in accordance with federal and state law
and regulations.

For a student not previously ‘identified as having a disability, the CSE will provide a
recommendation to the Board which will arrange for the appropriate special education programs and
services to be provided within 60 school days of the date of receipt of consent to evaluate. For a student
with a disability referred for review, a recommendation will be provided to the Board which will arrange
for the appropriate special education programs and services to be provided within 60 school days of the
referral for review. However, if the recommendation of the CSE is for placement in an approved in-state
or out-of-state private school, the Board will arrange for special education programs and services for
students with disabilities within 30 school days-6f the Board's receipt of the recommendation of the
CSE. ‘ '

If on review of the recommendation of the CSE, the Board disagrees with the recommendation,
the Board will follow one of the following procediires:

a) The Board may remand the recommendation to the CSE with a statement of the Board's
objections or concerns and a request that a timely meeting be held to review and consider the
objections or concerns. The CSE will consider the Board's objections or concerns, revise the
mdividualized education program (IEP) where appropriate, and resubmit a recommendation
to the Board. If the Board continues to disagree with the recommendation of the CSE, the
Board may continue to‘remand the recommendation to the original committee for additional
reviews of its objections or concerns, or establish a second CSE to develop a new
recommendation in accordance with the following paragraph, provided that the Board
arranges for the programs and services in accordance with the student's IEP within the
timelines as outlined above; or, in the alternative,

b)  The Board may establish a second CSE to develop a new recommendation for the student. If
the Board disagrees with the new recommendation, the Board may remand the
recommendation to the second CSE with a statement of the Board's objections or concerns
and a request that a timely meeting be held to review and consider the objections or

(Continued)
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SUBJECT: THE ROLE OF THE BOARD IN IMPLEMENTING A STUDENT'S
INDIVIDUALIZED EDUCATION PROGRAM (Cont'd.)

concerns. The second CSE will consider the Board's objections or concerns, revise the IEP
where appropriate, and resubmit a recommendation to the Board. If the Board continues to
disagree with the recommendation of the second CSE, the Board may continue to remand
the recommendation for additional reviews of its objections or concerns by the second CSE,
provided that the Board arranges for the programs and services in accordance with the
student's IEP, as developed by the second CSE, within the timelines as outlined above.

In accordance with Commissioner's regulations, the Board may not select the recommendation of
the original CSE once it has established a second CSE.

The Board will provide the student's parents or guardians with written notice and a copy of the
statement of its objections or concerns and notice of due process rights in accordance with
Commissioner's regulations.

Committee on Preschool Special Education

Upon receipt of the recommendation of the CPSE, the Board will arrange for the preschool student
with a disability to receive appropriate programs and services in accordance with the student's IEP,
commencing with the July, September, or January starting date for the approved program, unless the
services are recommended by the CPSE less than 30 school days prior to, or after, the appropriate
starting date selected for the preschool student with a disability; in that case, services will be provided
no later than 30 days from the recommendation of the CPSE.

If the Board disagrees with the recommendation of the CPSE, the Board will send the
recommendation back to the CPSE with notice of the need to schedule a timely meeting to review the
Board's concerns and to revise the IEP as deemed appropriate. The Board will provide notice as required
by federal and state law and regulations.

Subcommittee on Special Educaiioﬁ

The number of Subcolmmitteesl':'bn Special Education will be determined by the CSE which will be
responsible for the oversight and monitoring of the activities of each subcommittee to ensure compliance
with the requirements of applicable state and federal laws and regulations.

Each subcommittee may perform the functions for which the CSE is responsible, except:

a)  When a student is considered for initial placement in a special class; or

b)  When a student is considered for initial placement in a special class outside of the student's

school of attendance; or

(Continued)
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INDIVIDUALIZED EDUCATION PROGRAM (Cont'd.)

¢) When a student is considered for placements in a school primarily serving students with
disabilities or a school outside the District.

Subcommittees will report annually to the CSE regarding the status of each student with a disability
within its jurisdiction. Upon receipt of a written request from the parent or person in parental relation to
a student, the Subcommittee will refer to the CSE any maitér in which the parent disagrees with the
Subcommittee's recommendation concerning a modification or change in the identification, evaluation,
educational placement, or provision of a free appropriate education to the student.

Education Law §§ 4402 and 4410
8 NYCRR §§ 200.2(d)(1), 200.4(c), 200.4(d), 200.5, and 200. 16(e)

NOTE:  Refer also to Policy #763_0 -- Committee on Special Education (CSE)/Committee on
Preschool Special Education (CPSE)

Adoption Date
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SUBJECT: PRESCHOOL SPECIAL EDUCATION PROGRAM

The Board recognizes the need for educational programs for three and four year old children with
disabilities and directs that administrative practices and procedures be developed to:

a)  Ensure the timely evaluation and placement of cach preschool child with a disability residing
in the District so the child has the opportunity to participate in preschool programs;

b)  Establish a Committee on Preschool Special Education (CPSE) in accordance with applicable
federal and state law and regulation;

c)  Ensure that parents have received and understand the request for consent for evaluation and
re-gvaluation of a preschool aged child. .

Evaluations for Preschool Children with Disabilitics

The District will collect entry assessment data in the three outcome areas on all preschool children
who receive an initial evaluation. As required by Commissioner's regulations, a parent must be fully
informed about the proposed initial evaluation and must provide consent for an initial evaluation. This
includes a description of the proposed evaluation.

The CPSE will receive entry—level assessment results in the three outcome areas from approved
preschool evaluators conducting initial evaluations on all preschool children suspected of having
disabilities. The CPSE will then meet to determine the child's eligibility for preschool education
programs and/or services and complete the Child Outcomes Summary Form to determine the child's
entry level of functioning in the three outcome areas for all preschool children evaluated and found to be
eligible. The form will be kept in the student's record until the exit assessment information is due as a
way to summarize complex assessment information in a format so that the data can be aggregated and
reported to the State Education Department.

If the committee recommends placing a child in an approved program that also conducted an
evaluation of the child, it will indicate in writing that this placement 1s an appropriate one for the child.
In addition, the committee will provide notice to the Commissioner of this recommendation.

Individuals With Disabilitics Act (IDEA), 20 USC § 1400 et seq.
Education Law § 4410
8 NYCRR §§ 200.2(b)(2), 200.2(b)(5) and 200.5

NOTE:  Refer also to Policy #7630 -- Committee on Special Education {(CSE)YCommittee on
Preschool Special Education (CPSE)

Adoption Date
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SUBJECT: TITLE I PARENT AND FAMILY ENGAGEMENT

The District will collaborate with parents and other family members to help students participating
in Title I programs reach their full academic potential and to improve the District's overall academic
quality. As part of its collaboration, the District will conduct outreach; plan and implement programs,
activities, and procedures for parent and family member engagement and consult meaningfully with
parents and family members. :

District-Wide Parent and Family Engagement

To facilitate parent and family participation::{he District will:

a)

b)

d)

Involve parents and family members in jointly developing this policy, its Title I Plan, and its
support and improvement plans. If the parents or family members indicate that the Title I
plan is not satisfactory, the Dlstnct will submit their comments to the State Education
Department along with the plan

Improve student academic achlevement and school performance through coordination,
providing technical assistance, and giving support necessary to assist and build the capacity
of all participating schools in planning and implementing effective parent and family
engagementactivities, ‘which may include meaningful consultation with employers, business
leaders, and phllanthroplc orgamizations, or individuals with expertise in effectively
engaging parents and family members in education;

Coordinaté.and integrate parent and famlly engagement strategies with other relevant federal,
state, and local programs;
*(District to list specific programs or act1v1t1es)

Conduct, with the meaningful involvement of parents and family members, an annual
evaluatlon of the content and effectiveness of the parent and family engagement policy in
1mprov1ng the academic quality of its Title I schools. The evaluation will include identifying:

1. Barners to greater participation by parents and family members in Title I activities,
with partlcular attention to parents who are economically disadvantaged, are dlsabled
have limited English proficiency, have limited literacy, or are of any racial or ethnic
minority background;

2. Theneeds of parents and family members to assist with their child's learning, including
engaging with school personnel and teachers; and

3. Strategies to support successful school and family interactions.
**(District to list annual evaluation content)

*.and **District must customize

(Continued)
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e)

f)

g)

Use the evaluation's findings to design evidence-based strategies for more effective parent
and family member engagement, and to revise the policy, if needed;

Involve parents in Title I activities, which may include establishing a parent advisory board
comprised of a sufficient number and representative group of parents or family members
served by the District to adequately represent the students’ needs, to develop, revise, and
review the parent and family engagement policy; and

*(District to list specific ways to involve parents)

Involve parents and family members in decisions regarding how it spends funds reserved for
parent and family engagement activities. - -
**(District to list specific ways to involve parents and family members)

School-Level Parent and Family Men_i__ber Engagement

The Board directs each school recei'ifing Title I funds to develop a building-level parent and family
member engagement plan with that school's parents and family members. In addition to the content
included above, each school building-level plan will:

)

b)

d)

Describe how to convene an annual meeting, at a convenient time, to inform parents and
family members of their ‘school's participation in Title I programs, to explain Title I
requirements, and to identify the right of the parents and family members to be involved. All
parents and family members of these children will be invited and encouraged to attend the
meeting;

Offer flexibility in scheduling meetings, and may provide transportation, child care, or home
visits related to parent and family member engagement, using Title I funds;

Involve parents and famlly members in an organized, ongoing, and timely way in planning,
reviewing, and improving Title I programs, including this policy;

Provide parents and family members with timely information about programs, a description
and explanation of the curriculum in use, the forms of academic assessment used to measure
student progress, the achievement levels of the challenging state academic standards, and, if
requested by parents or family members, opportunities for regular meetings to formulate
suggestions and to participate in decisions relating to their child's education. The District will
respond to any suggestions as soon as practicably possible; and

*District must customize

(Continued)
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e)  Develop a compact jointly with parents and family members that outlines how they, school
staff, and students will share responsibility for improved student academic achievement. The
compact will also detail the means by which the school and parents and family members will
build and develop a partnership to help all chlldren achleve the state's standards.

f)  Have a compact that:

8260
30f5

1.  Describes the school's responsibility to provide high-quality curriculum and instruction
in a supportive and effective learning environment to enable these students to meet the

challenging state academic standards;

2. Describes the ways in which each .pa_rent or family member will be responsible for

supporting the child's learning, volunteering in the child's classroom, and participating,
as appropriate, in dec1310ns relatmg to the child's education and positive use of

extracurricular time; and

3. Addresses the 1mportance of commumcatmn between teachers and parents or family

members on an ongoing basis through, ata. mlmmum

(a) Parent or famlly member-teacher conferences in elementary schools, at least
annually, during which the compact will be discussed as it relates to the individual

chﬂd’s achlevement

. (b) Frequent reports to parents or family members on the child's progress;

(c) Reasonable access to staff, opportumtles to volunteer and participate in the child's

class, and observing their classroom activities.

*(School to list ways [such as conferences, workshops, classes, and providing
materials] to address communication between parents or family members

and teachers w1th1n the compact.); and

(d) | Ensunng regular two-way, meaningful communication between family members

and school staff, and, to the extent practicable, in a language that family members

can understand.

If the parents or family members believe that the building-level parent and family engagement
plan is not satisfactory, the school will submit their comments when it makes the plan available to the

District.

To ensure effective involvement of parents or family members and to support a partnership among
the school involved, parents or family members, and the community, to improve student academic

achievement, the Dlstnct and each school will:
* District must customize
(Continued)
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a)

b)

d)

f)

Provide assistance to parents or family members of children served by the District or school
to understand topics such as the challenging state academic standards, state and local
academic assessments, the requirements of this part, and how to monitor a child's progress
and work with educators to improve the achievement of the children;

*(District to list ways to provide assistance in understanding topics)

Provide materials and training to help parents or family members to work with the children
to improve their achievement, such as literacy training and using technology (including
education about the harms of copyright piracy) to foster parent and family member
engagement; C -

**(District to list types of materials and training to foster engagement)

Educate teachers, specialized instructional support personnel, principals, and other school
Jeaders, with the assistance of parents or family members, in the value and utility of parent
or family member contribution, and in how to reach out to, communicate with, and work
with parents or family members as equal partners; implement and coordinate parent or family
member programs; and build ties between parents or family members and the school;
#%%(District to list strategies to educate staff to reach out and work with parents and
family members) '

Coordinate and integrate, to the extent feasible and appropriate, parent and family member
engagement programs and activities with federal, state, and local programs, including public
preschool programs that encourage and support parents and family members in more fully
participating in the education of the children;

**%¥%(District to list specific programs or activities)

Ensure that information related to school and parent and family member programs, meetings,
and other activities is sent to the parents or family members of participating children in a
format and, to the extent practicable, in a language the parents or family members can
understand;

Provide other reasonable support for parent and family member engagement activities as
parents or family members may request.

In addition, the District and each school may:

a)

b)

Involve parents or family members in developing training for teachers, principals, and other
educators to improve the effectiveness of this training;

Provide necessary literacy training from funds received under this part if the District has
exhausted all other reasonably available sources of funding for the training;

* Rk sk gnd #%EkDictrict must cistomize
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¢) Pay reasonable and necessary expenses associated with local parent and family member
engagement activities, including transportation and child care costs, to enable parents and
family members to participate in school-related meetings and training sessions;

d) Train parents or family members to enhance the 1nv01vement of other parents or family
members;

e} Arrange school meetings at a variety of times, or conduct in-home conferences between
teachers or other educators, who work directly with participating children, with parents or
family members who are unable to attend these conferences at-school, to maximize parent
and family engagement and participation;

f)  Adopt and implement model approaches to improving parent and family engagement;

g)  Establish a District-wide parent and family member advisory council to provide advice on all
matters related to parent and family member engagement in supported programs; and

h)  Develop appropriate roles for community-based orgamzatlons and businesses 1n parent and
family member engagement activities.

schools, to the extent practlcable will prov1de opportunities for the informed partlc:lpatlon of parents and
family members (including parents and family members who have limited English proficiency, parents
and family members with disabilities, and parents and family members of migratory children), including
providing information and school reports in a format and, to the extent practicable, in a language they
understand. :

Procedures for Filing C0mplain‘ts/Appeal'_s_'E';f _

The District will disseminate free of cherge to parents and family members of children in Title I
programs, and to appropriate private school officials or representatives, adequate information regarding
the District's written complaint procedures for resolving Title I issues.

*Comparability of Services:

The District will ensure equivalence among its schools of the same grade span and levels of
instruction with regard to teachers, administrators, and auxiliary personnel, as well as equivalence in
providing curriculum materials and instructional supplies in Title I programs.

Title I of the Elementary and Secondary Education Act of 1965 (ESEA), as reauthorized by the Every Student
Succeeds Act (ESSA) of 2015

20 USC §§ 6318 and 6321

34 CFR Parts 74-86, 97-99, and 200

*District Option — reqmred Policy on Comparability of Services for Districts that have more than one

school with the same grade span

Adoption Date
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SUBJECT: INTERNET SAFETY/INTERNET CONTENT FILTERING

In compliance with the Children's Internet Protection Act (CIPA) and regulations of the Federal
Communications Commission (FCC), the District will ensure the use of technology protection measures
(i.e., filtering or blocking of access to certain material on the Internet) on all District computers with
Internet access. These technology protection measures apply to Internet access by both adults and minors
with regard to visual depictions that are obscene, pornographic, or, with respect to the use of computers
by minors, considered harmful to students. The District will provide for the education of students
regarding appropriate online behavior including interacting with otheér individuals on social networking
websites and in chat rooms and regarding cyberbullying awareness and response. Further, appropriate
monitoring of online activities of minors, as determined by the building or program supervisor, will also
be enforced to ensure the safety of students when accessing the Internet.

Further, the Board's decision to utilize technology protection measures and other safety procedures
for staff and students when accessing the Internet fosters the educational mission of the District,
including the selection of appropriate instructional mdterials and activities to enhance the schools'
programs and to help ensure the safety of personnel and students whlle online,

However, no filtering technology can guarantee that staff and students will be prevented from
accessing any inappropriate sites. Proper safety procedures, as deénied appropriate by the applicable
administrator or program supervisor, will be provided to ensure compliance with the CIPA.

In addition to the use of technology protection measures, the monitoring of online activities and
access by minors to inappropriate matter on the Internet may include, but will not be limited to, the
following guldelmes

a) .Ensurmg the presence ofa teacher and/or other appropriate District personnel when students
are accessing the Internet including, but not limited to, the supervision of minors when using
email, chat rooms, instant messaging, and other forms of direct electronic communications.
As determmed by the appropriate building administrator, the use of email, chat rooms, as
well as social networking websites, may be blocked as deemed necessary to ensure the safety
of students

b) Monltorlng logs of access in order to keep track of the websites visited by students as a
measure to restrict access to materials harmful to minors;

¢) Incompliance with this Internet Safety Policy as well as the District's Acceptable Use Policy
(AUP), unauthorized access, and other unlawful activities by minors are prohibited by the
District and student violations of these policies may result in disciplinary action; and

d) Appropriate supervision and notification to minors regarding the prohibition as to

unauthorized disclosure, use, and dissemination of personal identification information
regarding students.

(Continued})
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SUBJECT: INTERNET SAFETY/INTERNET CONTENT FILTERING (Cont'd.)

The determination of what is "inappropriate" for minors will be determined by the District and/or
designated school official(s), the definition of which may vary depending on the circumstances of the
situation and the age of the students involved in online research.

The terms "minor," "child pornography,” "harmful to minors," "obscene,” "technology protection
measure,” "sexual act,” and "sexual contact" will be as defined in accordance with CIPA and other
applicable laws or regulations. S

*Under certain specified circumstances, the blocking or filtering technology measure(s) may be
disabled for adults engaged in bona fide research or other lawful purposes. The power to disable can
only be exercised by an administrator, supervisor, or other person authorized by the District.

The District will provide certification, in accordance withi the requirements of CIPA, to document
the District's adoption and enforcement of its Internct Safety Policy, including the operation and
enforcement of technology protection measures (i.e., blocking or filtering of access to certain material
on the Internet) for all District computers with Internet access.

Internet Safety Instruction

In accordance with New York State Education Law, the District may provide to students in grades
K through 12 instruction designed to promote the proper and safe use of the Internet. The Commissioner
will provide technical assistance in the development of curricula for this course of study which will be
age appropriate and developed according to the needs and abilities of students at successive grade levels
in order to provide awareness, skills, information, and support to aid in the safe usage of the Internet.

Addifiondlly, students will be educated on appropriate interactions with other individuals on social
networking websites and in chat rooms, as well as cyberbullying awareness and response.

Access to Inappropriate Content/Material and Use of Personal Technology or Electronic Devices

Despite the existence of District policy, regulations, and guidelines, it is virtually impossible to
completely prevent access to content or material that may be considered inappropriate for students.
Students may have the ability to access this content or material from their home, other locations off
school premises, and/or with a student's own personal technology or electronic device on school grounds
or at school events. '

The District is not responsible for inappropriate content or material accessed via a student’s own
personal technology or electronic device or via an unfiltered Internet connection received through a
student's own personal technology or electronic device.

*District Option
(Continued)
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SUBJECT: INTERNET SAFETY/INTERNET CONTENT FILTERING (Cont'd.)
Notification/Authorization

The District's AUP will be disseminated to parents and students in order to provide notice of the
school's requirements, expectations, and student's obligations when accessing the Internet.

The District has provided reasonable public notice and has held at least one public hearing or
meeting to address this policy prior to Board adoption. Additional public notice and a hearing or meeting
is not necessary if and when amendments are made to this policy.

This policy must be made available to the FCC upon request. Furthermore, appropriate actions will
be taken to ensure the ready availability to the public of this policy as well as any other District policies
relating to the use of technology. ,

This policy is required to be retained by the school for at least five years after the funding year in
which the policy was relied upon to obtain E-rate funding.

20USC § 7131

47 USC §§ 254(h) and 254(1)
47 CFR Part 54

Education Law § 814

NOTE: Refer also to Policies #7315 -- Student Acceptable Use Policy (AUP)
#7316 -- Student Use of Personal Technology
District Code of Conduct

Adoption Date




